AGREEMENT BETWEEN

THE NASHVILLE EDUCATION ASSOCIATION

AND

THE BOARD OF EDUCATION

NASHVILLE COMMUNITY HIGH SCHOOL DISTRICT #99

2023-2024
2024-2025
2025-2026




ARTICLE 1

RECOGNITION

A. Recognition

The Board of Education of School District No. 99, Washington County, Nashville, Illinois, hereinafter
referred to as the “Board,” recognizes the Nashville Education Association, IFT-AFT Local 4797,

affiliated with the Tllinois Federation of Teachers and the American Federation of Teachers, hereinafter
reforred to as the “Association” as the sole and exclusive negotiating agent for all regularly employed
full-time and part-time certificated teaching personnel, including school nurse, at Nashville High
School, hereinafter referred to as “employees,” except for the Superintendent, Administrative Assistants,
Principals, Dean of Students, and Director of Guidance.

. Part-time Employees

Part-time members of the bargaining unit shall receive pro-rationed salary and benefits except where an
explicit contract provision provides to the contrary and provided third party catriers permit (e.g. if the
insurance carrier does not permit part-time employees in the insurance pool).

. Exclusivity

The Board agrees not to negotiate with any other employee, organization, individual employee, or group

of employees other than the Association, for the duration of this Agreement with regard to wages, bours
and terms and conditions of employment.




ARTICLE II

NEGOTIATIONS

A. Good Faith i

Good faith, for the purpose of this Agreement, is defined as the will of both parties to meet, discuss the
issues, and make proposals and counterproposals in an effort to reach an agreement, It does not imply
acquiescence or concession to either party’s demands, either in whole or in part. Each party shall select
its own representatives not to exceed six (6) in number at any given session.

B. Bargaining Authority |

Both parties agree that it is their mutual responsibility to confer upon their respective representatives the
necessary power and authority to make proposals, congsider proposals, make counterproposals, and to
seck tentative agreements. Tentative agreements shall be reduced to writing and initialed by the
spokesperson of the respective teams at the meeting the tentative agreement is reached; and upon final
agreemen, the entire contract shall be submitted to the Association for ratification and subsequently to ;
the Board for adoption,

C. Successor Agreement

Negotiations for a successor Agreement shall begin no later than sixty (60) days prior to the expiration
of this Agreement.

D. Bargaining — Closed Sessions

Bargaining sessions shall be closed. Dates, times, and locations of meetings shall be determined by
mutual agreement. Either party may adjourn a meeting if no progress is being made toward settlement.
Parties may mutually agree to extend the length of a meeting.

E. Impasse
If agreement is not reached on all items, either party may declare to the other in writing that an impasse

exists and call for the services of a mediator. Services of the Federal Mediation and Conciliation Service
will be used in cases of impasse.

ARTICLE IiIL

GRIEVANCE PROCEDURE

A. Grievance — Definition

Any claim by the Association or an employee that there has been an alleged violation, misinterpretation,
or misapplication of the terms of this Agreement ghall be a grievance.

3



. Grievance — Time Limits

All time limits shall consist of school days, except that when a grievance is submitted less than ten (10}
days before the close of the current school term, time limits shall consist of days the administrative
offices are open.

 Grievance — Informal Resolution

The parties hereto acknowledge that it is usually most desirable for an employee and his/her
immediately involved supervisor to resolve problems through free and informal communications. If,
however, the informal process fails to satisfy the employee, a gricvance may be processed as follows:

. Grievance — Step One

The grievant shall present the grievance in writing within thirty (30) days of the alleged contract
violation, specifying the article alleged to have been violated and stating the remedy sought, to the
Supetintendent. The Superintendent will atrange for a meeting to take place with the grievant within ten
(10) days after receipt of the grievance. The Superintendent shall provide a written answer to the
aggrieved employee within ten (10) days after the meeting.

. Grievance - Appeal

If the grievant is not satisfied with the disposition of the grievance at Step One, the gricvant may submit
the grievance to the Board of Education within ten (10) days of receiving the Step One answet. The
Board shall allow the grievant to present his/her case to the Board at the next regularly scheduled Board
meeting. If an appeal is made within ten (10) days of a regularly scheduled Board meeting, the Board
shall hear the grievance at the next scheduled meeting after the first regularly scheduled meeting.

. Grievance — Arbitration

If the grievant is not satisfied with the disposition of the grievance at Step Two, the Association may
submit the grievance to binding arbitration under the Voluntary Labor Arbitration Rules of the American
Arbitration Association which shall act as the administrator for the proceedings. If a request for a
hearing is not filed within thirty (30) days of the Step Two answer, then the grievance shall be deemed
withdrawn.

. Grievance — Evidence

Neither the Board of Education nor the Association shall be permitted to assert any grounds or evidence
before the arbitrator which has not previously been disclosed to the other party.

. Grievance — Arbitrator Authority
The arbitrator, in his award, shall not amend, modify, nullify, ignore or add to the provisions of this

Agreement. His authority shall be strictly limited to deciding only the issues presented to him in writing
by the School District and the Association, and his decision must be based only upon his interpretation




of the meaning or application of the express relevant language of the Agreement. If the parties are not
able to agree as to the issue before the arbitrator, the arbitrator shall be empowered to frame the issue.

1. Grievance — Binding Arbitration
The decision of the arbitrator shall be binding.

J. Grievance - Arbitration Costs
Each party shall bear the full costs for its representatives in the grievance procedure. The costs of the
arbitrator, plus any American Arbitration Association filing fees, shall be shared equally between the
parties. :

K. Grievance — Arbitration Transcripts
If either party requests a transcript of the proceedings, that party shall bear the full cost for that
transcript. If both parties order a transcript, the cost of the two (2) transcripts shall be divided equally

between the Board and the Association.

L. Grievance — Failure to Appeal
Failure of an employee or the Association to act on any grievance within the prescribed time limits will

bar any further appeal.

M. Grievance — Investigation

Any investigation, handling or processing of a grievance by the grievant shall be conducted so as to
result in no interference with or interruption of the regular instructional program or extracurricular
activities or programs.

ARTICLE 1V

RIGHTS AND RESPONSIBILITIES
A. Right to Organize

Employees, as defined in Article I, shall have the right to organize, join, or not to join, the
Association and to participate in professional negotiations with the Board, or its designee,
through representatives of their own choosing.

B. Personnel File

Each employee, upon forty-eight (48) hours advance notice submitted to the Superintendent and/or his
official designee, shall have the right to review the contents of his/her personnel file, with the exception
of pre-employment, confidential materials. Said review shall take place during the regular hours
established for the Central Office. The Superintendent and/or his designee shall be present during the
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review. The employee may not remove any material from said file. An employec may attach and place
thercin written reactions to the contents of said file. An employee shall be permitted to make a copy of
any non-confidential material contained in his’/her personnel file.

C. Facilities, Use of

The local Association shall have the right, upon approval of the Superintendent, to use the school
building for meetings at a time when school is not in session, provided that such meetings do not
interfere with the instructional and/or extracurricular programs. All meeting areas shall be approved by
the Superintendent. Whenever special custodial service is required, the Board may make a reasonable
charge for this service.

D. Equipment, Use of

With the approval of the Superintendent, or his designec, the Association shall be allowed reasonable us
of school business equipment, except for Central Office equipment, provided that the use of said
equipment does not interfere with instructional and/or extracurricular programs. The Association shall
purchase all supplies and materials used in the business of the Association. No school equipment should
be used for political putposes.

E. Mailboxes

The Association may use faculty mailboxes for announcements on behalf of members, and the
Superintendent shall receive a copy of all open communications.

F. Minutes, Board Meetings

The President of the Association shall be provided with a copy of the minutes of all Board of Education
meetings within one (1) week from the date they are officially approved. A copy of the agenda and
general information from the board packet for all regularly scheduled and special board meetings, along
with copies of the monthly financial report, policy changes, approved budgets, final annual audits, and
the statement of monthly bills shall be provided the local Association President or representative priot to
the board meeting.

G. Public Information

The Board shall provide the Association with readily available public information upon written request
to the Superintendent, provided that the Board/Administration shall not be required to do any research
and/or assembly to provide such information.

H. Notice to Appear

If an employee is required to appear before the Board of Education, the reasons for his/her appearance
will be included in the written notification to appear. Should the appearance concern a reprimand,
possible disciplinary or discharge action, the employee shall be entitled to a representative of his’her
choice.




ARTICLE V

EMPLOYMENT CONDITIONS

A. Calendar

The employee work year shall not exceed one hundred cighty (180) days.
. Student-Teacher Ratios

The administration will attempt to keep student-teacher ratios: 1} as low as possible, and 2) as equally
distributed as staffing, pupil scheduling, pupil population and class subject will allow, Study period
supervision (excluding homeroom and activity periods) will be counted as classroom teaching for the
purpose of workload distribution herein,

Any teacher whose student contact load for regularly scheduled academic subjects exceeds one hundred
thirty-eight (138) students per day for teachers who teach six (6) periods per day or one hundred sixty-
one (161) students per day for teachers who teach seven (7) periods per day measured by the number of
students enroiled in each class on the eleventh (11%) day of each semester, shall receive a stipend of two
hundred seventy-five dollars ($275.00) for each five (5) students above one hundred thirty-eight (138)
for six (6) periods/one hundred sixty-one (161) for seven (7) periods; three hundred twenty-five dollars
($325.00) for each five (5) students above one hundred forty-three (143) for six (6) periods/one hundred
sixty-six (166) for seven (7) periods; and three hundred seventy-five dollars ($375.00) for each five (5)
students above one hundred forty-eight (148) for six periods/one hundred seventy-one for seven (7)
periods (e.g. 139 students for 6 periods/162 students for 7 periods = $275; 143 students for 6

periods/166 students for 7 periods = $275; 144 students for 6 periods/167 students for 7 periods = $600).

Academic subjects, for the purposes of this clause, shall include English, Science, Mathematics, Social
Studies, Foreign Languages, Vocational Education and Art, The following are not academic subjects for
purposes of this clause, and no student contact numbers shall be computed therefore: Study Hall,
Student Non-Class Supervision, Athletics, P.E., Extra Duties, Chaperoning, Band, Chorus, Media
Center, Counseling, and any assignment which does not require the production of lesson plans and the
grading of student papers. The stipend shall be paid to each eligible teacher at the end of each semester
in a lump sum in a separate pay check from the regular pay.

. Any teacher who is assigned to more than three (3) different academic preparations in any given
semester shall be paid four hundred dollars ($400.00) for each different preparation in excess of three
(3) per semester. Academic preparations shali not include:

Study Hall Physical Education

Vocational Education Fine Arts

Special Education Driver Education

Health Bilingual Education

Independent Study General Supervision (Bus or Hall Duty, for example)
Coaching Extra Duties

Honors or Gifted programs/students
Any course offering or progtam under the above listed headings.
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In no case shall a teacher be deemed to have more than one (1) academic preparation in any single class
period.

Different academic preparations (if they exist as course offerings) are:

Introduction to Social Sciences U.S. History
Geography Current Events
World Cultures A & B Civics
Psychology I/1I
English I/1I/III English IV World Literature
English IV British Literature Speech
Journalism Spanish I/II/III
Environmental Science Life/Earth Science
Physical Science Biology I/11
Anatomy & Physiology Chemistry I/1L
Physics
Algebra I-A/I-B Algebra I
Geometry Geometry Essentials
Algebra 1T Algebra II CP
Analytical Geometry College Algebra
Trigonometry Pre-Calculus
Calculus

. Requisitions

Each employee shall be given the opportunity to submit annual requisitions for instructional materials,
supplies and equipment for the next school term in accordance with procedures established by the
Administration (which shall include dates for submission, and schedule of appointment times, and
reasonable opportunities for discussion).

Requisitions from teachers during the school year may be required within one (1) work week.

The Administration will evaluate and approve ot disapprove requisitions, in whole or in part, as
promptly as possible.

E. Notification of Assignment

Employees will be given written notice of their tentative teaching assignments for the forthcoming
school year no later than the last day of school. In the event that changes in assignmenis become
necessary, the teacher shall be notitied and consulted as soon as possible. In no event shall changes in
teachers’ assignments be made later than two weeks preceding the commencement of the next school
term, except in cases of changes in enrollment, educational needs of the district, resignations, deaths,
illnesses, disabilities, Acts of God, or other emergencies. The employee shall be allowed to resign if
such changes are unacceptable. Such resignation shall take place twenty-four (24) hours after a
replacement teacher has been hired. The board shall replace employees as soon as possible.



. Periods, School Day

Any employee assigned to teach seven (7) periods in a seven (7) period schedule shall be paid 15% of
said employee’s salary schedule salary in exchange for the seven (7) period assignment. Any employee
assigned to teach six (6) periods in a six (6) period schedule shall be paid 15% of said employee’s salary
schedule salary in exchange for the six (6) periods assignment. In addition, no teacher will be assigned
to teach seven (7) periods in a seven (7) period schedule in consecutive years without consent of the
teacher.

. Discipline

The parties agree that the employee has the primary responsibility for maintenance of discipline within
the classroom. The administration, however, recognizes its responsibility within the parameters of Board
policy to assist the employee in the maintenance of control and discipline in the classroom. Assist is to
be interpreted as follows: “Extreme cases shall be taken to the Superintendent and/or Administrative
Assistant; and a mutual follow-up shall be made between the teacher, Superintendent and/or
Administrative Assistant. '

. Professional Standards Certification

Rach National Board Certified teacher will receive a $500 stipend to be paid each year the certificate is
in effect.

Length of Work Day

The length of the teacher workday shall be from 8 a.m. until twenty (20) minutes after the end of the
student attendance day. All employees, in addition to regular class activitics, will be required to attend
scheduled parent/teacher conference scssions and teacher institute days. All hours outside the teacher
workday, not currently covered by an extracurricular stipend, shall be voluntary or appropriately
compensated.

. Dual Credit

Each teacher assigned to teach an approved dual credit course through Kaskaskia College will be paid a
stipend of Three Hundred and 00/100 dollars ($300.00) per KC course offering, upon completion of the
course.




ARTICLE V1

LEAVES

A. Sick Leave

Sick leave may be used for personal illness, quarantine at home, or serious illness ot death in the
immediate family or household including: parents (natural, adoptive or step-parents), spouse, brothers,

- sisters, children (natural born, adopted and step children), daughter-in-law, son-in-law, grandparents,
grandchildren, parents-in-law, brothers-in-law, sisters-in-law, legal guardian, and those living within the
household of the employee.

A. Sick leave days shall be allotted to each employee based upon their placement on the salary
schedule. Employees placed on steps 0-9 shall receive twelve (12) sick leave days per year.
Employees placed on steps 10-19 shall receive fifteen (15) sick leave days per year. Employees
placed on step 20, and continuing until their retirement, shall receive seventeen (17) sick leave days
per year. Teachers can accumulate no more than 365 sick leave days.

B. Any teacher that is placed higher than step 10 on the salary schedule for the 2023-2024 school year
will receive a one-time allotment of sick leave days according to the following schedule:

a. Teachers shall receive 3 sick leave days for every step they have completed between 10-19.
Ex. A teacher on step 15 for school year 23-24 would receive an allotment of 15 days (steps
10-14 =5 steps 5 * 3 =15 days)

b. Teachers shall receive 5 sick leave days for every step they have completed between 20-34.
Ex. A teacher on step 25 for school year 23-24 would receive an allotment of 55 days (steps
10-19 = 10 steps 10 * 3 =30 + steps 20-24 = 5 steps  5*5 =25 = 55 days)

The Board agrees to ostablish a sick leave bank beginning in the 2012-2013 school year for members of
the Association that will be administered by the Association as set forth herein.

a. Contributions to the Sick Leave Bank

A member who wishes to donate sick leave to the bank must do so no later than August 31* of each
school year. No sick leave contribution shall be refundable and no sick leave contribution shall be
compensated for in cash or as credit for retirement.

b. Criteria for usage of Sick Leave Bank

1. An employee applying for days from the SLB must be members of the Association.
A member sceking to withdraw days from the bank shall have completed two (2) continuous
full-time years of employment with the district prior to any day withdrawn from the bank.
2. The SLB is available to those members who have completely exhausted all accumulated leave
time (accrued sick leave and accrued personal leave) and who are not otherwise receiving any
related compensable benefits such as disability, worker’s compensation or unemployment.
3. To be eligible to withdraw from the bank, a member must substantiate a medical condition for
themselves or a family member that meets the legal criteria for sick leave as sot forth in the
Ilinois School Code, 105 ILCS 5/24-6, such as:

a. Serious accident of the member or family requiring extended absences from work.

b. Serious illness of the member or family requiring extended absences from work.

c. Hospitalization of the member or family requiring extended absences from work.
4. The SLB is intended to assist members who are out for an extended absence. Requests for
single days not associated with an extended absence will be denied.
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5. The SLB cannot be used to extend maternity leave, unless there are serious complications
before/during/after pregnancy that are life threatening to you or your newborn child.

6. The school system’s regular sick leave usage policies and procedures will be used as they
relate to the SLB when practicable and feasible.

7. No withdrawal shall be approved in excess of 30 work days in a single school term.

8. The first request may be for up to ten (10) days with additional days granted, if necessary.

9. The request will be acted upon within five (5) working days.

10. Unused days must be re-deposited in the SLB. Each case will be evaluated individually.

11. No more than 3 employees may make withdrawals from the sick leave bank in a given school
yeat,

¢. Procedure
1. Unless an cmergency, a teacher must apply by letter (or email) addressed to the Association
President requesting leave days.
2. The Committee requires that all SLB applications must include a statement from a licensed
medical physician (M.D.) that clearly explains the member’s illness or family situation.

d. Sick Leave Bank Committee :

The Sick Leave Bank Committee must be comprised of three (3) members of the Association.
The commitice will consist of one Association officer and two contributing members randomly selected
from a list of volunteers of active SLB participants. The Association representatives will be appointed to
a two year term.

1. No committee member shall rule on any SLB application of their own or that of a relative.

5. The Association will monitor the SLB and notify the District Bookkeeper when leave days are

used.

e. Responsibilities of the Committee
1. The Committee has authority to request a second independent medical opinion,
2 The Committee retains the authority to prevent abuse of the SLB.

f, Reasons for Denjal
1. An employee requesting use of the SLB may have his/her sick leave usage audited. The audit
may cover the two yeats preceding the employee’s request. Patterns of absence indicating abuse
will be reviewed, noted, and considered. Patterns of abuse are most often indicated by frequency,
duration and time of absences. Illnesses of three or more days will not be considered abuse
unless a clear pattern is established.
2. In the event that an employee is denied entry into the bank or is denied benefits from the bank,
ihe employee may appeal the decision to the committee. Formal written letters of appeal should
be submitted directly to the Association President. A formal response to such an appeal shall be
issued within ten (10} working days of receipt.

NASHVILLE COMMUNITY HIGH SCHOOL DISTRICT CLASSIFIED SICK LEAVE BANK [RREVOCABLE DEPOSIT
This deposit to the District’s Sick Leave Bank for participating bargaining unit members is made pursuant to the provisions of Article
VI-A of the agreement between the Nashville CHSD and the Nashville Education Association.

1, hereby, irrevocably deposit to the District’s Sick Leave Bank hours of my accumulated sick teave. I understand that the
aforementioned number of hours of paid sick leave will be deducted from my accrued sick leave.

I further understand that my deposit is irrevocable and cannot be rescinded for any reason whatsoever, and upon retirement I shall not
be entitled to receive Illinois TRS credit for hours donated.
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1 agree to hold harmless the District and Association for any and all claims and liabilities arising out of performance of Article VI-A
of the bargained agreement between the Nashville CHSD Board of Education and the Nashville Education Association,

Print Name

Signature Date

1t is your responsibility to return this form to Stefanie Banza, Bookleeper, no later than August 31°,

B. Bereavement Leave

Each employee shall be granted two (2) bereavement days per year at District expense for a death in the
immediate family as defined in sick leave. All additional days needed for death in the immediate family
as defined in sick leave shall be deducted from sick leave accumulations, or at the employee’s option,
the employee may reimburse the District for the per diem substitute pay for additional days.

Each employee shall be granted two (2) bereavement days per year for deaths other than in the
immediate family, The first such day shall be a District cost, the teacher shall reimburse the District for
the per diem substitute pay for the second such day taken.

C. Personal Leave

The Board of Education shall grant each employee two (2) days of personal leave per year. Requests for
personal leave shall be submiited in writing at least three (3) days in advance of the date for which the
leave is requested. Personal leave shall be defined as business that cannot be conducted except during
regular school hours. Personal leave shall not be used to extend vacations or holidays. No more than two
(2) staff members may be on personal leave at one time. The second request for personal leave on the
same day will depend upon a substitute teacher being available the being obtained at least one (1) day in
advance of the date of the requested leave, Unused personal leave days shall be allowed to accumulate
as sick leave at the end of the school year. At the discretion of the Superintendent, the three (3) day
notice requirement and the limit on use before or after a holiday may be waived.

D. Personal Leave Accumulation Reimbursement

Any employee who, at the end of any school year, has two hundred fifty-six (256) accumulated sick
leave days and who has unused personal leave from that year can, at employee’s discretion, accumulate
sick leave or can be paid substitute pay for each such unused personal leave day in lieu of accumulation.

E. Leaves of Absence Without Pay
Leaves of absetice may be granted without pay to tenured employees who have rendered satisfactory
service to the District and who desire to return to employment in a similar capacity upon termination of

gaid leave.

Each approved leave of absence shall be of the shortest possible duration required to meet the purpose of
the leave, consistent with reasonable continuity of instruction for students. Leaves of absence without
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pay for no more than one (1) year may be granted to said tenured teachers according to the following
conditions:

1. Written requests for leaves of absence without pay should be made at least three (3) months before the
leave is desired, subject to approval by the Board.

2. Dates of departure and return must be acceptable to the Administration and determined prior to
initiating the request.

3. Leaves of less than one (1) month, if acceptable to and approved by the Board, will not require three
(3) months’ notice.

4. Leave may be granted for:
a. advanced study leading to a degree at an approved univertsity,
b. educationally related travel, if the applicant provides an itinerary and an explanation of how
such travel will improve the educational program;
¢. military service; :
d. maternity, paternity, child-rearing; and
e. other reasons acceptable to the Board which improve the educational program in the District.

5. Employees on approved leaves will retain seniority. A year’s seniority will be granted if more than
one hundred twenty (120) days of the school year is worked.

6. Employees on approved leave will advance on the salary schedule if more than one hundred twenty
(120) days of the school year is worked.

7. Employees on approved leave may continue insurance benefits if they reimburse the District for any
prorata costs of benefits for which they apply.

. Association Leave

In the event that the Association desires to send representatives to a state or national conference, these
representatives shall be excused without loss of salary, providing the Association reimburses the District
for substitutes. The Association shall be limited to a maximum of four (4) days per school year. No more
than two (2) teachers per day shall be excused for said leave. (Example: 2 teachers x 2 days = maximum
of 2 days.) Notification of such leave shall be submitted in writing at least ten (10) school days in
advance of the date of the leave.

. Professional Leave

Professional leave for conferences, workshops, professional meetings, and coaching clinics shall be
eranted in accordance with policies established by the Board of Education. Professional leave shall be
granted in an amount not less than thirty (30) teacher days per school year. Administration shall have the
authority to deny individual requests which are unreasonable as to cost or educational value. Approval
of requests shall not be unreasonably withheld. A teacher day is defined as a day when students are in
school and when a substitute must be provided for an absent teacher. Individual teachers may take no
more than two (2) days leave per school year. Student field trips will not be considered as professional
leave days. Reimbursement for mileage, meals, registration fees and lodging will be in accordance with
policies established by the Board of Education
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ARTICLE VII

Teacher Evaluation

A. Evaluation

The provisions contained in this Article shall remain in full force and effect until they are bargained
after PERA implementation for the district except that any provision in this contract that is in conflict
with PERA or with an agreement reached by the PERA committee or as a result of interim bargaining on
evaluation shall be null and void and the conflicting PERA committee agreement or interim bargained
agreement shall control and shall negate the contract language with which it is in conflict or with which
it is inconsistent.

B. Evaluation Procedures

Within the first six (6) weeks of the school year, each employee shall be acquainted by a member of the
administrative staff with the evaluation procedures to be used.

In-class (formal) observation of teachers shall not begin until the first ten (10) days after the first full
school day (of each semester) and shall be completed prior to the last ten (10} school days (of each
semester). Informal evaluation and informal observation may occur at any time. After each in-class
observation of each teacher, said teacher shall be provided a report of observation from the
administration. This report shall be transmitted in a simple format which shall be used District-wide.

C. Evaluation = Pre-Observation Conference

Each teacher shall have one (1) pre-observation/goal setting meeting with the appropriate evaluator
before the first observation in any year in which the teacher is to be formally evaluated.

D. Evaluation — Meetings

The evaluator shall have a meeting with the employee within ten (10) school days following the
cvaluation to discuss the evaluation. The employee shall be provided with a copy of the evaluation,

E. Evaluation — Right to Respond

The employee shall have the right to attach an explanation to any adverse evaluations that are placed in
the employee’s personnel file,

F. Evaluation — Deficiencies

The evaluator will discuss deficiencies and their ramifications, and shall suggest reasonable corrective
actions of these deficiencies, both in relationship to instruction and remediation, with the employee.

G. Evaluation Plan Incorporation

The evaluation plan as agreed to with the union and on file with the State of Illinois shall be followed.
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ARTICLE VIII
Employee Compensation and Fringe Benefits

A. Salary Schedule Incorporation

The salary schedule shall be as set forth in Appendix 1, which is attached to and incorporafed in this
Agreement.

B. Supplemental Pay Schedule

The Supplemental Pay Schedule shall be set forth in Appendix 2, which is attached to and incorporated
in this Agreement.

C. Supplemental Pay Calculation

Supplemental pay shall be added to the employee’s salary and shall be paid on a prorated-basis each pay
period.

D. Insurance

During each year of this Agreement, the Board shall provide an Internal Revenue Service Code Section
125 Cafeteria Plan, which will afford each teacher the option of selecting a health insurance benefit or
cash. The District contribution to such Plan shall be calculated using the following formula:

During cach year of this Agreement, the Board shall provide for all full-time teachers, Eight Thousand
Seven hundred Sixty-Nine and 13/100 dollars ($8,769.13) toward the health insurance premium cost.

During each year of this Agreement, the Board shall provide for all part-time teachers, Eight Thousand
Seven hundred Sixty-Nine and 13/100 dollars ($8,769.13) toward the health insurance premium cost,
prorated based upon the ratio of each part-time teacher’s employment to full-time employment,

The District shall make all payments due under this provision in the instance of a leave taken pursuant to
the Family and Medical Leave Act,

E. Proof of Insurance

Any employee, before electing not to receive insurance coverage under the School District health
insurance plan, must show proof of health insurance coverage from some other carrier.

F. Insurance — TRS Contribution

The Board shall pay One Hundred Eighty-Nine and 39/100 dollars ($189.39) toward the Teacher
Retirement System payment required of each teacher resulting from the option provided in VIII-D
above. Each teacher shall be responsible personally, and said amount shall be deducted from salary for
Teacher Retirement System payments required in excess of One Hundred Eighty-Nine and 39/100
($189.39) on the insurance annuity option provided in VIII-D above.
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Q. Internal Substitution

Employees assigned to substitute in the classroom during the preparation period shall be compensated at
the rate of Twenty-Two and 00/100 dollars ($22.00) per class period. In lieu of compensation, a teacher
may elect to receive one (1) hour (class period) of personal time which can accumulate to a maximum of
one (1) day (7 hours) of personal leave time per school year,

H. Teacher Retirement Payment

The Board agrees to provide out of gross wages a Board-paid contribution to the Illinois Teacher
Retirement System (TRS) equal to nine percent (9.0%) of the teacher’s gross wages, which will be
nontaxable according to provisions of the Internal Revenue Service Code Section 414(h) by “picking
up” that amount as a direct contribution.

Example: $23,092.00  scheduled salary
3,566.00  supplemental duty pay

$26,658.00  gross wages

1. $26,658.00  Gross wages

2. $ 2,399.22 . Board Contribution to TRS
3. $24,258.78  Net Taxable Income

Note that additional sums are due and owing to TRS on the insurance option, Article VILI-D above. The
manner in which such payments are to be made and respective liabilities of the parties for such
payments are set forth in Article VIII-F.

I. Salary Schedule Placement

Beginning with the 1988-1989 school term and for each thereafter, part-time teachers shall be advanced
on the salary schedule in whole step increments.

J. Retirement Incentive

Upon notification of an irrevocable letter of retirement on a date certain, submitted to the Superintendent
not earlier than and no later than four (4) years prior to the employee’s last year of employment, the
employee will be removed from the negotiated salary schedule and will receive a 6% increase to his/her
creditable earnings from the district for each of his/her final four years of employment in the district.
The following conditions apply to the employee’s qualification for this incentive:

1. If the employee resigns from or is dismissed from any extra duty assignment, or any other paid
responsibility within the district, or is unable to fulfill the terms of the contract after the submission of
an irrevocable letter of retitement, the employee’s salary will be decreased in accordance to the amount
the employee was receiving for that duty, assignment or responsibility.
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2. Any certified teacher hired during the governance of this contract must accumulate at least twenty-
five (25) years of service in the district to qualify for the incentive. All certified teachers employed prior
to the 2021-2022 school year must accumulate at teast twenty (20) years of service to the district to
qualify for the incentive. |

3. The employee must not be subject to, or make the school district subject to, any ERO penalty through
the Illinois Teacher Retirement System. If any penalty is to be assessed, the employee will forfeit his/her
eligibility for the retirement incentive.

4. If prior to, or during the course of, the four years after the submission of an employee’s irrevocable
letter of retirement, the legislature or the Teacher’s Retirement System make legislative or regulatory
changes that would cause the Board, the Association, or any Member a penalty as the result of this
language, this section will be suspended. For the 2012-2013 school year, the parties agree to reopen this
section of the contract to modify the retirement incentive to comport with legislative or regulatory
changes.

5. If, at the inception of this contract, a teacher has less than four years left to teach to reach the first year
of their eligible retirement, that teacher will be eligible for a 6% increase for each year they have left to
reach the appropriate age and years of service for retirement.

6. Any employee submitting a notice of intent to retire, as outlined above, will receive the benefits of
this program as a minimum guarantee, as outlined herein, regardless of the inclusion of this provision in
a successor agreement or the expiration of the agreement,

K. Annuity

Teachers may designate an amount of money to be deducted from their salary and to be deposited by the
Board into a tax-free sheltered annuity of each teacher’s choice. The teacher shall identify the amount
and the annuity company prior to October of any school year.

L. Election of Benefits by Teachers

The Board shall not be responsible for guarantee of the tax status of any teacher election of benefits, The
Board’s responsibility shall be limited to making deductions as requested by the teacher,

M. Longevity

A longevity payment of One Thousand Two Hundred and 00/100 dollars ($1,200.00) on the B.S.
columns and One Thousand Five Hundred and 00/100 dollars (§1,500) on the M.S. columns shall be
paid in the first year a teacher would not receive a step increase because he/she had reached the top of a
salary schedule column. During the term of this contract, if a teacher is receiving a longevity payment
and then moves over a column, said longevity shall be canceled unless said teacher has enough
longevity to extend his/her placement to one (1) year beyond the length of the new column.

Additional longevity increases will be granted every other year at Three Hundred and 00/100 dollars
(8300.00) if the teacher has remained on the B,S. column last step for two (2) years and Four Hundred
and 00/100 dollars ($400.00) if the teacher has remained on the M.S. column for two (2) years. The
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original longevity amount and all increases shall continue to accumulate until horizontal movement is
achieved or until employment with the District ends.

N. Tuition Reimbursement

The Board shall provide a pool of Three Thousand and 00/100 dollars ($3,000.00) per year to reimburse
teachers for tuition costs associated with professional advancement or recertification, subject to the
following necessary conditions:

1. Coursework eligible for reimbursement shall be credited from a fully accredited college or university
maintaining a graduate school in education; and

2. The bargaining unit member requesting reimbursement shall demonstrate successful completion of
the coursework with a grade of “B” or better; and

3. The coursework must be at the graduate level; and

4. The calendar year for tuition reimbursement shall be defined from June 1 to May 31* (Summer, Fall,
Spring, where intersession classes held between Spring and Summer semesters will count as a course for
the calendar year beginning on June 1*).

5. Request for reimbursement with a proof of successful completion shall be made to the Superintendent
and shall be approved according to the following process:

a. If no more than sixty (60) semester hours are turned in for the calendar year (total semester
hours < 60), tuition reimbursement shall be reimbursed at the rate of Fifty cents ($0.50) on the
dollar to a maximum reimbursement of Fifty and 00/100 dollars ($50.00) per semester hour for
all members who have successfully completed any graduate courses.

OR

b, If more than sixty (60) semester hours are turned in for the calendar year (total semester hours
> 60), then the Three Thousand and 00/100 dollars ($3,000,00) shall be divided by the total
number of semester hours to produce a unit price per semester hour. This unit price per semester
hour will be multiplied by the number of semester hours turned in by each teacher to compute his
ot her reimbursement,

6. The deadline for teachers to file their reimbursement claim shall be the June 10" that follows the end
of the calendar year or the last working day prior to the June 10" that follows the end of each calendar
year. Any reimbursement claim filed after June 10" for classes taken during the previous calendar year
will not be reimbursed.

7. Teachers will receive tuition reimbursement paid in a lump sum with the June bills.

Some scenarios for payment by the proposed method:
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Example 1:

If the total number of semester hours turned in for a calendar year is 65, where all of these hours
received the maximum of $50/semester hour, then the pay will be computed as follows:

$3000 / 65 = $46.1538 per semester hour (unit price)

So, if Teacher A took a 3 hour class, they would be paid

3 x $46.1538 = §138.46 reimbursement

Example 2:

If the total number of semester hours turned in consists of:

70 semester hours which receive maximum pay,
3 semester hours which paid $80 per semester hour ($40.00 reimbursement),
and 2 semester hours which paid $50 per semester hour ($25.00 reimbursement).

The total semester hours would be computed as follows:

Total=70+3 x40 + 2x25 =70+24+1=734
30 30

To find the unit price, $3000 / 73.4 = $40.8719 / semester hour

So, if Teacher B took a 3 credit hour class and they were to receive the maximum payment, they would
be paid: 3 x $40.8719 = §122.62 reimbursement

If Teacher C took a 3 credit hour class and they paid $80/semester hour, they would be péid

3 x $40.8719 x 40 = $98.09 reimbursement
50
If Teacher D took a 2 credit hour class and paid $50/semester hour, they would be paid

2 x $40.8719 x 25 = $40.87 reimbursement
' 50
The total reimbursement paid out by this method (for this example} would be:

(70x$40.8719) + 3 x $40.8719 x 40 + 2 x $40.8719 x 25 = §2861.03 + 98.09 + 40.87 = §2999.99
50 50

0. Mileage

Any teacher who is required by the employee to use his or her vehicle in the service of the employer
shall be reimbursed for vouchered mileage at the rate of 33 cents ($0.33) per mile.
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P. School Improvement Team

All School Improvement Team members shall receive Six Hundred Fifty and 00/100 dollars ($650.00)
per school year for the additional time and work this team requires.

Q. Teacher Aide/Supervisory Aide Pay

Each employee with a minimum of a bachelor’s degree employed by the district primarily as a teacher,
but serving the district in some capacity as an aide or supervisory position, shall receive the equivalent
of substitute pay for those hours working as an aide,

R. Prom Sponsor

Prom sponsor shall be hired like any other extracurricular sponsor, The person hired to sponsor prom is
expected to verse all prom activities, purchases, and additional work related to prom. The position is
hired by the administration. If no staff/faculty member applies for the prom sponsorship, the position
will be made available to the public before a teacher will be assigned from the rotation outlined under
class sponsorship.

S. Class Sponsor

Effective with the 2016-2017 school year, class sponsor positions shall be hired as an extracurricular
activity, If no faculty or staff member applies for a class sponsorship, a rotation of all certified staff
members {excluding Superintendent, Administrative Assistants, Principals, Dean of Students, and
Director of Guidance) will be in effect until the position can be permanently filled. Once a teacher
resigns from sponsorship, he or she will be placed at the bottom of the rotation.
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ARTICLE IX

Effect of Agreement

Complete Understanding

The terms and conditions set forth in this Agreement represent the full and complete understanding
between the parties. The terms and conditions may be modified only through the written mutual consent
of the parties.

Savings Clause

Should any article, section or clause of this Agreement be declared illegal by a court of competent
jurisdiction, then that article, section or clause shall be deleted from this Agreement to the extent that it
violates the law. The remaining articles, section and clauses shall remain in full force and effect for the
duration of this Agreement.

No Strike

During the term of this Agreement, the employees agree not to strike, or engage in, support, or
encourage any concerted refusal to render full and complete services to the School District, or to engage
in or support any activity which would disrupt in any manner the operation of the school.

Individual Contracts

Individual contracts or employment agreements shall be consistent with the terms and conditions of the
Agreement.
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Duration

This Agreement shall be in full force and effect from the first day of the 2023-2024 school term, and
shall remain in full force and effect until and including the last day before the first day of the 2025-2026
school term. This Agreement is signed this 20" day of March, 2023.

In Witness Thereof:

Nashville Education Association

Co-President

/%% //’%ﬁ/

ColPresident”

Secretary

ﬁﬁi Vi Wd&j&n ol
!
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Board of Education — CHSD #99

President

/
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Secretary 7



Appendix1-C
2023-2024 Salary Schedule Percent Ing 4.75% Base Inc 2.38%
BS BS+8 BS+16 BS+24 MS MsS+8 MS+16

0 43360 44185 44975 45787 46592 47404 48214
1 44364 45188 48016 46847 47670 48501 49330
2 45178 46017 46861 47707 48545 49391 50235
3 46064 46919 47780 48643 49497 50360 51220
4 46518 47382 48251 49122 49985 50856 51725
5 48978 47849 48726 496086 50477 51357 52235
6 47439 48320 49206 50095 50975 51863 52749
7 47850 48740 49633 50529 51418 52313 53207
8 48265 49162 50063 50967 51863 52767 53668
9 48684 49588 50497 51409 52313 53225 54133
10 49168 50080 50998 51918 52831 53752 54670
1 49653 505675 51503 52433 53354 54284 55212
12 50398 51334| = 52275 53219 54154 55098 56039
13 51571 52511 53454 54397 55567 56511 57449
14 52743 53684 54627 55567 56980 57922 58862
15 53923 54863 55803 56749 58392 59332 60275
16 55098 56039 56980 57022 59806 60748 61687
17 56274 57215 58158 59100 61218 62157 63099
18 57449 58392 59332 60275 62629 63567 64508
19 58626 59570 60510 61456 64040 64984 65927
20 59808 60748 61687 62628 65454 66394 67338
21 60981 61922 62866 63808 66862 67805 68746
22 63099 64040 64984 68276 69217 70158
23 64276 65217 66160 69688 70629 71571
24 65454 66394 67338 71104 72045 72984
25 66630 67574 68516 72513 73457 74395
26 68746 69688 73925 74867 75812
27 70868 75334 76276 77220
28 768752 77692 78635
29 78161 79103 80043
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Appendix 24-25

2024-2025 Salary Schedule Percent Ind 4.75% Base Inc 2.38%
BS BS+8 BS+16 BS+24 MS MS+8 MS+16

0 44392 45217 48046 46877 47701 48532 49361
1 45420 46263 47112 47962 48805 49656 50504
2 46471 47334 48202 48073 49935 50805 51673
3 47324 48203 49087 49973 50851 51738 52622
4 48252 40148 50049 50053 51848 52752 53653
5 48727 49632 50543 51455 52359 53272 54182
8 49207 50121 51040 51962 52875 53787 547186
7 49692 50615 51543 52474 53396 54327 55255
8 50123 51055 51991 52029 53860 54798 55734
] 50558 51497 52441 53388 54327 55274 56217
10 50996 51944 52896 53851 54798 55753 56704
11 51501 52459 53420 54384 55340 56305 57267
12 52011 52978 53949 54923 55888 56863 57834
13 52790 53772 54758 55747 56726 57715 58701
14 54021 55005 55993 56981 58206 591986 60177
15 55248 56234 57222 58206 59687 60673 61658
16 56484 57469 58454 59444 61166 62150 63138
17 57715 58701 58687 60673 62647 63634 84617
18 58947 59033 60921 61908 64126 65109 66006
19 60177 61166 62150 63138 65604 66587 67572
20 51410 62400 63384 84375 67081 68071 69059
21 62647 63634 64617 65604 68563 89547 70537
22 63877 64863 65852 66839 70038 71026 72012
23 66096 67081 68071 71520 72505 73491
24 67329 68314 69302 72999 73984 74971
25 68563 69547 70537 74481 75467 76451
26 69795 70784 71771 75958 76946 77929
27 72012 72999 77437 78424 79413
28 74234 78912 79899 80888
29 80397 81383 82370
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Appendix 25-26

2025-2026 Salary Schedule Percent Ing 4.75% Base Inc 2.38%
BS BS+8 BS+16 BS+24 MS MS+8 MS+16

0 45448 46293 47142 47993 48836 49687 50536
1 46501 47364 48233 49104 49966 50837 51706
2 47577 48461 49349 50241 51123 52014 52903
3 48678 49583 50492 51404 52307 53218 54128
4 49572 50493 51419 52347 53267 54195 55121
5 50544 51483 52427 53373 54311 55258 56202
6 51042 51990 52943 53899 54846 55802 56756
7 51545 52502 53465 54430 55387 56352 57315
8 52052 53019 53992 54967 55932 56907 57879
9 52504 53480 54460 55443 56418 57401 58382
10 52959 53944 54632 55024 56807 57899 58688
1 53419 54411 55409 56409 57401 58402 59398
12 53948 54951 55958 56967 57969 58980 59987
13 54482 56494 56512 57532 58543 59564 60581
14 55208 56326 57359 58395 59421 60457 61489
15 56587 57618 58653 59688 60971 62008 63036
16 57873 58905 59940 60971 62522 63555 64586
17 59167 60199 61230 62268 64071 65102 66137
18 60457 61489 62522 63565 65623 66657 67686
19 61747 62779 63815 64848 67172 68202 69235
20 63036 64071 85102 66137 68720 69750 70782
21 64327 65364 66395 67432 70268 71304 72339
22 65623 66657 67686 68720 71820 72851 73887
23 67944 68980 70014 73365 74400 75432
24 69235 70268 71304 74917 75949 76982
25 70527 71559 72594 76466 77498 78532
26 71820 72851 73887 78019 79052 80083
27 74148 75180 79566 80601 81631
28 76466 81115 82149 83185
29 82660 83694 84730
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Stipend "A" 3 Year Schedule

2023-2024 | 2024-2025 | 2025-2026
Perct-Increase
Football Varsity 6870 7196 7538
Varsity Asst. 5146 5390 5646
Soph 4758 4984 5221
Freshman 3777 3956 4144
Freshman 3777 3956 4144
Baskethall Varsity 6870 7196 7538
{Boys) JV 4998 5235 5484
Sophomore 3393 3554 3723
Freshman 3383 3554 3723
Basketball Varsity 6870 7196 7538
(Girls) JV 4998 5235 5484
Freshman 3393 3554 3723
Track Head Boys 5146 5390 5646
Assistant B 2804 2937 3077
Head Girls 5148 5390 5646
Assistant G 2804 2937 3077
Basehall Varsity 6670 8987 7319
Assistant 3573 3743 3920
Softball Varsity 6670 6987 7319
Assistant 3573 3743 3920
Volleyhall Varsity 6670 6987 7319
JV 4619 4838 5068
Freshman 3242 3396 3557
Golf Boys 3439 3602 3773
Girls 3439 3602 3773
Cross Country 5145 5380 5646
Assisstant
Cheerleading 5146 53980 5646
Assistant
Drill Team Stingers 3739 3N7 4103
0
Total 130069 136247 142719




Stipend "B" 3 Year Schedule

Percent Increase

School Year 2023-2024 | 2024-2025 2025-2026
Yearbook 4470 4682 4905
Assistant Yearhook
Newspaper 2058 2156 2258
Play & Drama Director 1186 1242 1301
Asst. Director 556 582 610
Musical & Madrigal
Freshman Spon. 1366 1431 1499
Sophomore Sponh. 1366 1431 1489
Junior Spon. 1762 1846 1933
Senior Spon. a71 1017 1065
Prom Sponsor 1366 1431 1499
Student Council 1677 1757 1840
Honor Soclety 1216 1274 1334
FHA Sponsor
FFA Sponsor 4817 5046 5285
FBLA Sponsor 1216 1274 1334
Lifesavors 1216 1274 1334
Music DirectorfJazz B./Sh. Choir 2890 3027 371
Marching Band Assistant 2110 2210 2315
Jazz Band/Show Choir 1926 2017 2113
Academic Sponsors WYSE 1638 1716 1797
ICTM 476]| 499 522
Scholar Bowl 2479 2597 2720
Olympiad 476 499 522
Electronics
Drafting 205 215 225
Sum Total 37443 39222 41085
Percent Inc
Director 1735 1817
Agst. Director 1041 1090
Musical Director 1386 1451
Choreography 258 270
Tech. Director 867 a08
Madrigal Dinner 1285
2nd Play
Director 937
Asst. Director 421
Total 5286 2643 5537
Riding Fan Bus 24
Taking Tickets 20
Basketball Concessions 3 @ 22 66
Driver Ed Extra Driving 25




